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Overview

This LGA report anticipates the effect of the economic downturn upon migrant labour in the UK, and specifically considers different employment sectors such as social care, food industry, and hospitality. It also considers how the new migration rules based on Migration Advisory Committee (MAC) recommendations may affect these sectors. It draws on a range of studies to confirm its findings.

The report confirms widely held understandings of the dominant (economic) reasons for migrant worker movements and the recent reduction in the rate of migrant workers to the UK, particularly those from EU Accession states. 

Future migration to and from the UK

Future migratory patterns - both in and out of the UK - are difficult to predict, but will depend on factors such as exchange rates (migrants typically need to send £500/month in remittances), and increasing competition for skilled migrants (from both the US and emerging economies encouraging return). Migration from poorly performing economies, such as Hungary and non-EU European states like Ukraine, may increase.

Decisions to remain in the UK are more likely if a migrant:

· Has ties beyond financial ones

· Has contact with the host community

· Lives in an immigrant area

· Has good experiences of housing and immigration services

· Has spent longer time in the host country

· Is middle-aged 

· Has intermediate skill levels.

Given the evidence to suggest that migrants fill vacancies that British workers do not want, any significant outflow of migrant workers could leave hard-to-fill vacancies (such as seasonal agricultural work), and those migrant workers remaining will become more vulnerable to mistreatment at work.

Regional effects of unemployment and migration

Local areas will be affected depending on the concentration of migrant workers and how deeply the recession affects that locality. A recent LGA report has identified the areas most at risk of employment losses – they are not uniformly spread (LGA 2008, From recession to recovery: the local dimension www.lga.gov.uk/lga/publications/publication-display.do?id=1212613). The current report shows a map (p7) of areas at risk of employment loss across the country; in Yorkshire & Humberside the most at risk areas are Humberside, South Yorkshire and Bradford. It compares these with National Insurance Number allocations and concludes that, for somewhere like the East Midlands, a low risk of employment loss coupled with migrant return could exacerbate labour shortages. The most vulnerable areas in recession could be those with high risk of employment losses but low numbers of migrant workers returning home.
The MAC commissioned research into employer demand for migrant workers in different sectors that have traditionally used non-EEA migrant workers (COMPAS 2008, A need for migrant labour? The micro-level determinants of staff shortages and implications for a skills based immigration policy). The current report considers how each of these sectors – social care, food processing, agriculture, construction, hospitality, financial services and health - will be affected by the economic downturn on migrant labour.

The MAC shortage occupation list means that from later this year, employers will not be able to recruit from outside the EU unless the vacancy is of a type on the shortage list. The number of positions available to migrants will be reduced by 30%. Coupled with the likely return of some migrants, this will have a significant impact upon different sectors and local economies.
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